
 

Board Briefs 

May 10, 2016 

The following information contains highlights from the May 10, 2016 Readington Board of Education 
work session meeting.  For complete minutes from this meeting, please check the district website on or 
about June 15, 2016. 

The next Board of Education meeting is scheduled for May 24, 2016 at 7:30 PM in the Board meeting room at 
Holland Brook School.  Please review the agenda that will be posted on Friday, May 20, 2016, and consider 
attending.  A reception celebrating this year’s retirees and Governor’s Educator honorees will precede the 
meeting at 7 p.m. in the Holland Brook School media center. 

Finance/Facilities 
 The April 28-May 11, 2016 bill list; the May 10, 2016 district travel schedule; and April 1-30, 2016 account 

transfers were approved. 
 The Board accepted the recommendation of the Evaluation Team to select Ameresco/EZ Nergy under 

Proposal Option 1 as the successful respondent, and the Business Administrator was authorized to exe-
cute a Power Purchase Agreement with the successful respondent, subject to advice and counsel of the 
Board’s Special Energy Counsel and Energy Consultant. 

 The district’s employee insurance benefits with AmeriHealth and Horizon Dental were approved for re-
newal for the 2016-2017 school year. 

 Remaining motions were reviewed and will be voted on at the May 24, 2016 meeting. 

* * * * * * * * * * 

Superintendent’s Report 
 Spotlight on RMS:  Principal Sharon Moffat and Assistant Principal Jonathan Moss presented highlights of 

interactive web-based educational tools used at the middle school. 
 Mark Warner of Gabel Associates and Ryan Scerbo of DeCotiis, Fitzpatrick & Cole, LLP presented a sum-

mary of the district’s Solar Initiative Evaluation Report. 

Education/Technology 
 A field trip for RMS theater students to present a play at TBS was approved. 
 The non-resident tuition rate for tenured staff members’ children to attend Readington schools was ap-

proved for the 2016-2017 school year. 
 Remaining motions were reviewed and will be voted on at the May 24, 2016 meeting. 

Personnel 
 Tenured and non-tenured certificated staff members were appointed for the 2016-2017 school year in ac-

cordance with the RTEA agreement. 
 Tenured and non-tenured administrators were appointed for the 2016-2017 school year in accordance 

with the RTAA agreement. 
 Remaining motions were reviewed and will be voted on at the May 24, 2016 meeting. 

Communications 
The motion appearing on the agenda was reviewed and will be voted on at the May 24, 2016 meeting 


